


CAMPAIGN DEMANDS 
Corruption Watch and the ISS demand a transparent selection process that solicits public 

participation and is set against clear merit-based criteria, as recommended in the NDP, in the 

appointment if the SAPS national commissioner and the head of the Hawks. 



WHY THIS IS SO 
IMPORTANT 
1. Both the public and police officials would be better appraised of the abilities and characteristics 

that the new appointee will bring to the job; and 

2. Proper screening and vetting would ensure that the individual selected is less likely to become 

embroiled in scandals that may emerge after their appointment. 



CAMPAIGN OBJECTIVES 

AWARENESS PUBLIC PARTICIPATION TRANSPARENCY 



IMPLEMENTING THE NDP 
"The national commissioner of police and deputies should be appointed by the President on a 

competitive basis. A selection panel, established by the President, should select and interview 

candidates for these posts against objective criteria. The President should appoint the national 

commissioner and deputies from recommendations and reports received from this selection 

panel. This would enhance the incumbents' standing in the eyes of the community and 

increase the respect accorded to them by their peers and subordinates."



PROPOSED PROCESS 
A police leadership selection panel should be established by the minister of police on the 

advice and support of the Civilian Secretariat of Police and the parliamentary Portfolio 

Committee of Police. The objective of the panel will be to undertake a transparent and merit- 

based recruitment process that results in a shortlist of the individuals most qualified to 

effectively lead the SAPS and the Hawks. The panel should comprise of individuals who are 

able to impartially assess possible candidates against the agreed upon criteria. 



PARLIAMENTARY 
PROCESS 
If they are concerns that the process may take too long to establish the proposed police 

leadership panel, we recommend that an ad hoc parliamentary committee is formed to 

conduct the appointment process by advertising, shortlisting and interviewing the applicants, 

and thereafter making recommendations to the minister of police and the president who have 

the prerogative over the final selection. 



BUILDING A 
COLLECTIVE 
APPROACH 


