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First ever State of the World’s Fathers 2015

• Analyzed global research on why
men’s participation as fathers 
and caregivers matters

• For women, children, men 
themselves and societies

• Affirmed that we do not 
adequately measure men’s 
participation in caregiving

• Contributed to new paternity 
and parental leave policies and 
bills in 3 countries



Goals of State of South Africa’s Fathers 
report 2018

• A facilitator of a broader
narrative on fatherhood in
SA.

• An advocacy document, to
improve policies and
programmes that support
father’s involvement.

• To track parents’ use of
parental leave



• Absent Fathers = biological father that is not

residing with children.

• Fatherhood is about much more than the

presence of a biological father in a household.
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• How involved are non resident fathers?

• How involved are social fathers?



• Absent Fathers

• Non-resident and co-

resident fathers

• Social Fatherhood

• Father Involvement

• Providership

• Care



What percentage of men are fathers?

About 53% of the total
adult male population aged
18 – 59 years (17,527,315).

Just over half of the
number of adult men in
the country are likely to be
biological fathers.



Policy timeline for
Fatherhood in 
South Africa



“The father as patriarch has long been a respected figure in
southern African society. Over the years, socio-cultural and,
later, political changes have undermined the authority of
African men and their status within the family.” (Lesejane,
2006).

Fatherhood was a position that was connected to, and
dependent on, other kin members, and not a position that
an individual would usurp through use of power.



A day in the 
life of Alice 

Mdaka

Grandmother Alice Mdaka,
supports the ten people living in
her small three bedroom
Khayelitsha township house on her
monthly R1200 pension.

This is supplemented by an
additional R400 monthly she earns
by selling items she knits, and
another R400 contribution from
her daughter who receives a state
medical grant.

The entire family subsists on this
total R2000 monthly. (2009)



Children’s residency by household











The role of BoMalome (Social father)

• Bomalome as guardians

• Bomalome as nurturers

• Bomalome as links to
family lineage

• Bomalome as more than
financial providers

I would say my uncle is the
one person I can to talk to
and discuss important
matters about us men you
know; we are very close
like that.

(Male participant)







Case Study 
Fatherhood in the first 1000 days

Fathers in this study who
were present at the birth,
and who supported the
mother financially during
pregnancy, were significantly
more involved in caring for
the infant during the first
year of life



Fatherhood in the first 1000 days



Men and the Child Support Grant

• Men don’t use the CSG any differently

• When men receive the CSG, their households are
not more likely to spend money on alcohol, tobacco
and gambling compared to households where
women receive the CSG.

• The education level and emotional health of
caregivers, as well as the province of residence, are
more influential than the gender of the caregiver in
determining household spending on these items.



Labour Laws Amendment Bill:
• Maternity leave remains, with slight 

increase in maximum allocation to 66% of 

standard leave for parents.

• Paid Parental leave of 10 days for parents 

that do not qualify for maternity leave. The 

largest group of parents that fall in this 

category are fathers, so in effect we will 

now have paternity leave available. 



Labour Laws Amendment Bill:
• Language Gender neutral i.e. ‘parental 

leave’. Allows for all genders and sexual 

orientations.

• Adoption leave of 10 weeks for adoptive 

parents and parents who commission a 

surrogacy, from the day of placement. 



RECOMMENDED LEAVE STRUCTURE



Policy implementation suggestions

1. Enact parental leave provisions, and track parents’ use of

leave.

2. Continue and expand men’s use of CSG.

3. Link maintenance system and family plan for separating

couples better, to offer more options than money.

4. Improve health facility norms and standards to support

men’s involvement in maternal and infant health.



Resources for FBO’s





Thank you

wessel@genderjustice.org.za

tmakusha@hsrc.ac.za
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